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Our Mission is to
provide quality police services
and to protect the
constitutional rights of all
people in Utah.

Our Vision is to
set the standard for excellence
in law enforcement with
professional service,
demonstrating absolute
integrity, courage, and forging
trust with every public
interaction. We are proactive in
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s | our efforts to ensure safety
Colonel Michael Rapich through effective and fair Lt. Colonel Mark Zesiger
Deputy Commissioner community outreach and UHP Superintendent

enforcement. Our troopers are
working to maintain the highest
level of proficiency through
constant improvement in
training and education to
increase knowledge of issues
critical to public safety.
Teamwork is our focus as we
stand united in the purpose of
our profession, working to serve
all who live, work, visit and play
in Utah.

| Major Tyler Kotter | | Major Steven Winward |

The Utah Highway Patrol believes in taking advantage of new information and communication technologies to
effectively reduce traffic-related fatalities and injuries and remove criminal activity, and also continuing the
knowledge-building trajectory for our staff. We strive to find outstanding recruits to fill vacancies, and to
provide the equipment, training and resources to enable Troopers to return home safely each day. We also
believe it is paramount to share our accountability and dashboard measures with those we serve, empowering
them with information to understand, appreciate, and trust the agency and staff to do the right thing for all

people in Utah. We hope you find this Quarterly Review of Critical Accountability and Dashboard Outcomes
interesting and informative.
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95%

Accountability
Measures
Processed

' A7 Citize

53 Coaching/Counseling 424 Commendations
‘Question or ge Coaching/counseling on style, Person has contacted UHP
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Troopers
Completed
TIMS Training
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Trooper Activity Dashboard
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191,736 Traffic

Violations
Roadway contacts are most
often the result of an
observed violation of Utah
traffic laws or unsafe driving
behaviors. Speeding is the
most common violation,
followed by a group of other
hazardous Vviolations such
as distracted or aggressive
driving.

Other
Hazardous

39%
Crashes

Moved To
Investigate

17,539 Crashes

Investigated

Crash investigation is an
important tool to identify the
causes of the crash and use
the information to plan
future road infrastructure
changes and appropriate
educational/enforcement
efforts. However, crash
investigation also causes
traffic congestion and often
results in secondary crashes
due to slow downs. Quickly
moving all involved vehicles
from the roadway to a an off-
roadway location (when
possible) is an investment in
motorist and Trooper safety.
Through road signage and
educational media efforts,
motorists are encouraged to
move fender-bender crashes
off the roadway, and
dispatchers and troopers are
also trained to assess and
organize moving the crash
investigation, if appropriate.
We measure our success
with this metric.
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4501 South 2700 West

Salt Lake City, Utah 84129
(801) 965-4518
www.ftigﬁwaypatm[ umﬁ.gov




